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HUMAN RESOURCES

UNEMP., EEOC & OSHA

Recruiting, Screening, Background Checks, Reference Verification

Hiring the right person for the jobisa |
delicate balance of weighing Aptitude ~ .
and Attitude with Ability. If you've
spent more than a month in business,
you know this isn’t always easy!

BAD HIRES = LOST MONEY!!
Not only do bad hires cost you time, money
and lost productivity; the impact on

== employee morale and customer perception 1§
| can be immeasurable!

Hiring is only a small part of Human Resources
Management. Once they’re part of your business, now the
fun starts! The new hire has to be trained, compensated,
rewarded (sometimes punished) and administered. The
Rivo Consulting Group can help with any or all of these!

Just starting out, or have been in business for decades.... One employee or 500, RCG is here to help! We'll put our years of
experience to work for you, building the steps to a compliant and stress-free HR department. “Consultants” are no longer a
luxury for the big guys. Many HR Regs. are designed for companies with as few as ONE employee. Your HR Department
may not be a direct revenue generator but it can surely cost dearly! Many of our clients found that out the hard way. Contact
RCG before your competition does! We're local, independent, and not a chain or phony “coaching” ouffit!

www.rivogroup.com ¢ 203-565-5104



